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All complaints reported under the Whistle Blowing Mechanism will be promptly and thoroughly
investigated, and all information disclosed during the course of the investigation will remain
confidential, to the extent consistent with conducting the investigation and take any appropriate
remedial action, in accordance with applicable law.
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This Mechanism provides protection against adverse employment actions as covered by the Whistle
Blowing Policy.

Wrong Doing reported by External Party / il ga e [ Cabhge e Uadll e £3LY)
Department or Business Unite Employee

Location of Whistle Blower (If External Party) ((nihagall jual) alaall adisa [/ (lSa
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Details of Incident
Kindly cover the following while reporting the

incident:

a. What wrongdoing is being reported?

b. When did it occur?

c. Specific location of the wrongdoing.

d. How the individual or firm committed the
alleged wrongdoing?

e. Why the informant believes the activity to be
improper?

f. What documentation exists to corroborate
the allegations?

g. Other witnesses (if any) to the alleged

wrongdoing.
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